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I. [bookmark: _Toc711458536]Introduction

This gender and diversity annex includes a diagnostic of the gender, indigenous peoples and marron (afrodescendents) people in Suriname. It includes available data and is built from the Sociocultural Analysis & Indigenous Peoples Plan carried out for the project preparation. The annex details the activities that the project can carry out to reduce gender and diversity gaps. Additionally, the operational considerations provide insights for the successful implementation of the activities such as considerations for working with indigenous and marron women, and basic technical learning for the training in energy systems.

II. [bookmark: _Toc2003366029]Laws, Policies and Institutional Framework for Gender, Indigenous People and Maroons in Suriname

Women make up half of the population[footnoteRef:1] in Suriname and the country has made some progress in guaranteeing gender equality. It ranks number twelve (12) among Latin American and Caribbean countries for closing gender gaps[footnoteRef:2]. It is a signatory to all the major international treaties geared towards achieving gender equality, including the Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW) and Inter-American Convention on the Prevention, Punishment and Eradication of Violence against Women. The country has also made progress in translating its commitment to Sustainable Development Goal 5 (SDG- 5) and the Beijing Declaration and Platform for Action (Beijing +25), into legislation and policies.  [1: IDB (2019) Consolidating A Sustainable Energy Sector: A Gender Perspective, Suriname]  [2:  World Economic Forum (2021) Global Gender Gap Report ] 

Surinam is one on the 8 countries in the world that passed legislation protecting employees from sexual harassment in private sector workplaces and has a Gender Bureau, which has specific responsibility for promoting gender equality in the country (2020). In 2009 it also passed the Combating Domestic Violence Act, granting victims of domestic violence the ability to request restraining orders. 

Indigenous and maroon population. The Maroons are afro- descendants[footnoteRef:3] and make up 14.7 % of the population[footnoteRef:4]. The indigenous and Maroon communities are concentrated in the rural or interior sections of the country, where studies have shown there are more women than men and the population lag “behind in infrastructure, and in basic services such as drinking water, sanitation and education”[footnoteRef:5].  [3:  The Marrons are descendants of Africans who fled the forced labour plantations and established communities in Suriname’s interior (rainforest region)]  [4: IDB (2019)]  [5:  Id] 


III. [bookmark: _Toc1498942419]Poverty and Economic Position of Indigenous and Maroon Women 

While sex-disaggregated data is scarce for the indigenous and Maroon population in Suriname, it is known that women, including indigenous and Maroon women, experience lower levels of labour participation and high unemployment. In 2015, labour force participation rates were 72.6 % for men versus 47.7 % for women[footnoteRef:6]. In 2016, 8% of men versus 2.5 % of women identified as self-employed[footnoteRef:7]. Only 2.1% share of total employment in Suriname is in agriculture[footnoteRef:8], with most of the agricultural activity in the interior being dominated by Maroon and indigenous communities.[footnoteRef:9] 62.1% of employed women are laboring in agricultural activities and 37.9% in non-agricultural activities[footnoteRef:10].  Most of the agriculture in the indigenous and Maroon communities is for subsistence and done by women[footnoteRef:11]. Unemployment is higher among women than men, with young women below 25 years having an alarming unemployment rate of 21.9% versus 9.9 % for young men. [footnoteRef:12] The high levels of teenage pregnancy – 48.1 per 1000 pregnancies for 2015 – could be a contributing factor to the high unemployment among young women[footnoteRef:13]. 	Comment by Agustina Suaya: Thank you very much for incorporating statistics based on ethnicity and gender. Would it be possible to also provide general statistics for indigenous peoples, Maroons, and the broader population?

It is importan that in the POD we demonstrate that, overall, these communities exhibit poorer social and economic indicators compared to the general population. Subsequently, we could include statistics indicating that within these communities, women face even greater challenges. However, it's worth noting that many infrastructure investments will benefit the entire community, thereby contributing to bridging the gaps they face compared to the rest of the country.

In this context, any data you can provide on topics such as poverty rates, access to services, employment (labor force participation, sectors of employment, informality, etc.), and health would be incredibly valuable for our diagnostic analysis. [6:  ILO (2018). ILO STATS https://www.ilo.org/ilostat]  [7:  UN Women (2016) Situation Analysis of Men and Women in Suriname: Economy, https://caribbean.unwomen.org/sites/default/files/Field%20Office%20Caribbean/Attachments/Publications/2018/Factsheet%20UNGEI%20Economy%20final%20English.pdf ]  [8:  UNDP (2018) Human Development Indices and Indicators 2018 Statistical Update. NY, USA]  [9:  IDB (2019)]  [10:  UNDP (2018)]  [11:  IDB (2019)]  [12:  ILO 2018]  [13:  Pan American Health Organization. (2018). Acelerar el progreso hacia la reducción del embarazo en la adolescencia en América Latina y el Caribe. Informe de consulta técnica (29- 30 agosto 2016, Washington, D.C., EE. UU.). UNFPA y UNICEF.] 


In Suriname, occupational segregation is quite high and correlates with traditional gender roles. Men dominate technical courses except for infrastructure courses but women are overrepresented in the humanities/social science subjects at the tertiary or vocational level.[footnoteRef:14] Traditional gender roles influence the courses women and men choose to enroll in and these roles also determine the jobs men and women occupy. Consequently, men dominate leadership, technical and labour-intensive work, while women are more inclined to be employed in education and administrative work[footnoteRef:15].  There is a strict division of work within rural Maroon and indigenous communities, with men for example, engaging in fishing, hunting, boat making and paid labour in mining or other activities that takes them away from home[footnoteRef:16]. Even though men are responsible for clearing land for farming, it is the women who cultivate, harvest and care for the land[footnoteRef:17]. Agriculture is mainly done for subsistence and in some cases the excess is sold.  In some Maroon communities, the women work on plantations.[footnoteRef:18] [14:  EBS (2023) Assessment Report Promoting Gender Equality and Inclusion of Persons with Disabilities in Energy Bedrijven Suriname]  [15:  Id  ]  [16:  Marieke Heemskerk (2000) Gender and Gold Mining:The Case of the Maroons of Suriname https://gencen.isp.msu.edu/files/2014/5202/7088/WP269.pdf ]  [17:  IDB (2019)]  [18:  Id ] 


Employed Population (15-64 years) by Occupational Group and Sex (in Paramaribo and Wanica, 2018)

Source: Household survey 2018 (ABS, 2019) (Taken from EBS Assessment)


Unsurprisingly, women in Suriname experience high levels of poverty. In 2020, 26 percent of Suriname’s population lived in poverty[footnoteRef:19], with poverty levels being greater amongst the Maroon and indigenous population living in the interior as well as female-headed households in the general population[footnoteRef:20]. High unemployment amongst young women also makes them more vulnerable to living in poverty. Lower levels of education in the interior also influences poverty levels.  Only 45 % of the rural population has a secondary education in comparison to 96.2 % in the urban areas[footnoteRef:21].  A 2019 IDB gender assessment corroborated the lower education levels amongst indigenous and Maroon women in the rural communities. The study noted that the female participants in the study found it difficult to sign their names and that young people generally have to travel to the capital city to continue their education beyond primary.[footnoteRef:22] Other studies have observed that Maroon women in the interior tend to only know their tribal language and have less knowledge of Dutch, which is the country’s official language[footnoteRef:23]. This also affects their ability to engage in productive activities outside of subsistence farming and impacts the communities’ poverty levels.   [19: World Bank in Suriname (2023) https://www.worldbank.org/en/country/suriname/overview#2]  [20:  Suriname Report National Review Implementation on the Beijing Declaration and Patform for Action +25 (2019) https://www.cepal.org/sites/default/files/informe_beijing25_suriname_final_0.pdf ]  [21:  Ministry of Health Suriname ( 2011)]  [22:  IDB (2019) ]  [23: IDB (2019 & Marieke Heemskerk (2000)] 


IV. [bookmark: _Toc1456118218]Indigenous and Maroon Women’s Access to Potable Water, Electricity and Telecommunication 
The lack of access to potable water and energy sources for telecommunication have a negative impact on women’s household duties, health and livelihood. Recent studies show that even though there is a high concentration of phone ownership in Suriname (including I the Maroon and indigenous communities), only 45.4% of the overall population have internet, with access being much lower in rural areas[footnoteRef:24] . Lack of access to internet negatively impacts women’s ability to gain knowledge and skills that would increase their ability to engage income generating activities, including marketing of their products. The indigenous and Maroon peoples’ access to potable water in Suriname is limited and majority rely on rainwater or source water from rivers and creeks[footnoteRef:25]. Indigenous and Maroon women are responsible for water collection from the rivers[footnoteRef:26]. This is generally labour-intensive work that takes women away from being able to engage in paid labour. For example, women might have to “fetch water some three times per day.”[footnoteRef:27] Additionally, the water in the interior rivers is sometimes contaminated with substances like mercury from mining activities[footnoteRef:28]. Women, and pregnant women especially, are extremely susceptible to mercury poisoning[footnoteRef:29].  [24:  UNDP 2018]  [25:  ACT-Social Safeguards Assessment (2023)]  [26:  Id ]  [27:  IDB (2019)]  [28:  https://borgenproject.org/wayana-people/ ]  [29:  Suriname Report National Review Implementation on the Beijing Declaration and Patform for Action +25 (2019) ] 


The limited access to electricity in the regions populated by Maroon and indigenous women stymies their ability to undertake economic activities[footnoteRef:30], increases the time for household chores[footnoteRef:31] and also negatively impacts their safety and health[footnoteRef:32]. For example, in some indigenous and Maroon communities ‘women easily spend half the day cooking, washing and taking care of the house…and this limits the possibilities for women to have formal employment and generate income.”[footnoteRef:33] Lack of electricity for streetlight puts women and children in danger of being bitten or attacked by snakes, caimans and other animals that live in the forest.[footnoteRef:34] Additionally, women do all the cooking in indigenous and Maroon communities, and in most cases, they have to use “dirty” fuel such as wood, which can negatively affect their health. [footnoteRef:35] Further, fetching wood can take women most of the day and “women complain about this daily task saying it is very heavy and gives [them] severe backaches”.[footnoteRef:36] [30:  ACT-Social Safeguards Assessment (2023)]  [31:  Indigenous Women: Key Agents of Rural Electrification (2022)  https://blogs.iadb.org/energia/en/indigenous-women-key-agents-of-rural-electrification/ 	]  [32: ]  [33:  IDB, 2019 ]  [34:  Id  ]  [35:  Id]  [36:  Id] 


V. [bookmark: _Toc1988388420]Women’s Decision-making and Violence against Women
In Suriname, men hold the majority of the decision-making roles in the household and community, including within the indigenous and Maroon communities. Gender role stereotypes within the Maroon and indigenous communities call for men to be the heads of the household, while women have primary responsibility for domestic work[footnoteRef:37]. One study highlighted the seeming independence Maroon women have, since most, even those who are married, tend to live in homes without a man or their partner[footnoteRef:38]. However, the study observed that the partner’s absence from the home should not be taken as evidence of Maroon’s women’s independence from male leadership[footnoteRef:39]. Most decisions in the indigenous community are made communally but men dominate these spaces, with some female involvement. However, there are exceptional indigenous communities where women hold the “captain” position[footnoteRef:40]. The “captain” is the term used to refer to the leader in the indigenous community. Nonetheless, the idea that women should not be leaders is so entrenched that where the “captain is a woman and she is a good Captain, it is because she has the capacity, if she is not a good Captain, it is because she is a woman”[footnoteRef:41] However, it is to be noted that in interviews, the Bureau of Gender Affairs cautioned against generalizing about gender relations in the communities. The Bureau stated that gender relations may vary among communities and individual assessment of each community is needed to understand the exact nature of dynamics between the sexes[footnoteRef:42].  [37:  Id]  [38:  Marieke Heemskerk (2000)]  [39:  Marieke Heemskerk (2000]  [40:  IDB (2019 ]  [41:  IDB (2019) ]  [42:  IDB (2019) ] 


While there are no specific prevalence studies on domestic violence in the indigenous and Maroon communities, DV is a problem in Suriname generally. The number of reported cases of violence against women, including femicide, is low, with 8 cases of femicide reported in 2018[footnoteRef:43]. These figures sometimes do not accurately reflect the prevalence of violence in a country since shame or lack of support can prevent abused individuals from reporting.[footnoteRef:44] [43:  UNDP (2018)]  [44:  IDB (2019)  ] 


Sexual harassment is a problem in workplaces but the government now has legislation to govern the handling of these incidents in the private sector. According to a 2012 study on sexual harassment in Suriname’s public and private sector, sexual harassment occurs in the workplace, affects mostly women, is rarely reported and management or companies have little complaints of sexual harassment on record[footnoteRef:45]. Rather than reporting sexual harassment, most workers, especially women chose to brush off the incidents, avoid contact with the perpetrator or in some cases, personally confront the perpetrator. Additionally, the study found that sexual harassment is most prevalent in companies with strict hierarchies, dominated by men as both workers and in management and having a loose, sexualized culture. without code of conduct. With Suriname passing legislation to tackle sexual harassment in private sector workplaces, companies now have an obligation to develop policies and measures to prevent and respond to sexual harassment.  [45:  Terborg, Julia (2012) Onderzoeksrapport seksueel molest op de werkplek in de publieke en private sector. Door Center for People’s Development in opdracht van Stichting Ilse Henar-Hewitt met financiering van UNTF-UNIFEM. Paramaribo, Suriname. Januari 2012.] 


VI. [bookmark: _Toc2113307841]Interventions for Indigenous and Maroon Women 

The improvement of energy, water or telecommunication infrastructure in indigenous and Maroon communities, can have a positive impact on the personal and economic lives of the women living in these communities. For example, in Panama, the introduction of solar energy as a source of electricity in indigenous communities was accompanied by the training of community members, including 29 indigenous women, on how to install, operate and maintain isolated solar systems in their homes and communities[footnoteRef:46].  A similar ACT backed program was also introduced into the southern interior communities of Suriname. The program involved the training of women –with little education and access to viable employment – as solar engineers.[footnoteRef:47] With the installation of the solar network in their villages, the women earned an income from providing ongoing maintenance to households connected to the solar network[footnoteRef:48]. Based on the ACT Social Safeguards Assessment, the women and men in most, if not all of the indigenous communities are open and willing to be trained as technicians for the new energy and water infrastructure developed in the community[footnoteRef:49]. Additionally, according to the Assessment, women should be “actively included in gender-environment nexus during project building work and …given compensation for contributing to the waste management and recycling team of building workers or other site workers”.   [46:  Indigenous Women: Key Agents of Rural Electrification (2022) https://blogs.iadb.org/energia/en/indigenous-women-key-agents-of-rural-electrification/#:~:text=In%20developing%20countries%2C%20women%20are,are%20more%20vulnerable%20than%20men. ]  [47:  ACT Suriname on a Mission to Empower Rural Women (2018) https://blogs.iadb.org/caribbean-dev-trends/en/act-suriname-on-a-mission-to-empower-rural-women/ ]  [48:  Id ]  [49:  ACT Social Safeguards Assessment (2023) ] 


The introduction of improved electricity and water infrastructure can support women in generating additional income through the production of bio goods (crafts, oils etc.) and provision of services (sustainable eco-tourism).  The ACT Social Safeguards Assessment pointed out that better water and energy access in the indigenous communities could lead to the development of tourism in which women could “serve as tour guides as well as sell their arts and crafts and Brazil nuts.”[footnoteRef:50] “Tourism aimed at local and international clients, and especially with Dutch nationals, has become an important source of income in Suriname, with tourists seeking adventure and experiences traveling through the Amazon, thus potentially generating important revenues.”[footnoteRef:51] Further, “Improved energy and water access could lead to investment opportunities in the field of bioeconomy, such as processing teas or the processing of cinnamon bark into bottled essential oils”[footnoteRef:52]. Studies have shown that increasing access to electricity can raise “employment opportunities by 20% to 25%, and income within the community can be raised by 18% to 39%”[footnoteRef:53]. Additionally, more reliable electricity has been shown to have a positive impact on small rural industries. For example, electrification in some communities have led to increase in industry “activities by up to 200%, depending on the activity or the product”[footnoteRef:54]. Some of the indigenous communities have existing projects aimed at developing bio goods. For example, in Pelelu, Tepu, Matawai, and Kwamalasamutu (indigenous communities), ACT-Suriname and IDB are providing 80 women with training in technical and business skills for pepper production[footnoteRef:55]. However, there is scope to support indigenous women to engage in the production of other bio goods. Additionally, in some Maroon communities, they have been able to produce traditional soaps for sale due to support from different funded projects. [footnoteRef:56] [50:  Id ]  [51:  IDB (2019)  ]  [52:  ACT Social Safeguards Assessment (2023]  [53:  Jimenez, R., (2017). Development Effects of Rural Electrification. BID Policy Brief No. IDB-PB-26]  [54:  Kirubi, C., Jacobson, A., Kammen, D. M., & Mills, A. (2009). Community-based electric micro-grids can contribute to rural development: evidence from Kenya. World development, 37(7), 1208-1221]  [55:  ACT Suriname on a Mission to Empower Rural Women (2018) ]  [56:  IDB (2019)  ] 


Specifically, the gender and diversity activities that the project will carry out are included in the following components:

· Subcomponent I.4. Bio-economy development and community awareness (US$10 million). Finances the implementation of productive and sustainable uses of electricity, water, and telecommunications, focused on bio-economy, within the Amazon rural areas, in collaboration with private initiatives and local NGOs. Also, it finances activities to strengthening the beneficiaries’ commitment and ownership of the projects and technical training for maroon women and indigenous women and support their participation in the installation operation and maintenance of the energy and water systems. The training and the bioeconomic activities will be designed to maximize the benefits to women, the indigenous population and afro descendants.

· Component II. Institutional Capacity (US$2.75 million). Strengthens the institutional capacity of MNH and EBS to plan, design and supervise rural electrification and water projects. It will finance the following activities: (i) training of personnel in project management, rural electrification, water systems, digital technologies and cybersecurity; and implementing the gender and diversity action plan of EBS[footnoteRef:57]; (ii) specialized technical support for the design, coordination, and supervision of the works; and (iii) managing environmental and social considerations of projects. [57: ] 



VII. [bookmark: _Toc537389700]Operational Considerations


The project is helping EBS to implement its gender and diversity action plan under Component II Institutional Capacity. The project will support EBS implementing its gender and diversity action plan, specifically within the chapter “III Work-life balance and Social Responsibility”, in the activity 31 “Developing gender sensitive products and services”. The contractor will provide training certificates and EBS will keep track of the certification of indigenous and maroon women in the operation and maintenance of the energy and water systems in the communities. Moreover, after the contractor will finalize the 1-year supervision (3-6-9-12 months) EBS will follow up on the work of the certified women in the communities. The pool of trained women available in the field might latter be hired by EBS once the project closes.

A social specialist will be part of the technical teams for training women in the operation and maintenance of energy and water systems. Under Subcomponent I.4. Bio-economy development and community awareness, the contractor will be responsible of training women in operation and maintenance of energy and water systems. Its technical team will include a social specialist with experience working with local communities to create a culturally relevant and impactful practical training program for indigenous and maroon women. The social specialist is expected to design the trainings in a culturally respectful manner to guarantee women´s engagement and appropriate allocation of the trainings within women´s schedules. The social specialist will assist the technicians in developing a culturally customized curriculum tailored to the specific needs of local women and considering the language barrier. It is expected that the team in charge of training women will follow up on women’s work 3-6-9-12 months after the trainings finalize and will report to EBS. 
The socio cultural analysis[footnoteRef:58] includes valuable information on the reality of the communities and women of the area of the project and will help the contractor modeling the training to the needs of local women. [58:  Available in EBS website https://nvebs.com/uploads/files/page/rural-electrification-south-suriname-sca-14april24.pdf] 


The team has reviewed similar experiences in the country such as one with Barefoot college[footnoteRef:59]  in 2015 that brought 2 Surinamese women to India for training on installation of solar energy systems in Tepu. One of the lessons learned shared by one of the ladies is that she felt isolated during the training due to the language barrier and the lack of follow up at return. Additionally, the other IDB experiences in rural electrification in Surinam have served as examples to fine tune the design of the gender activities, such as the construction of a mini grid for 5 communities[footnoteRef:60] in Powakka area in 2018. In this case, successful productive uses of electricity have brought income generative activities to women. [59:  https://www.amazonteam.org/let-there-be-light-act-and-barefoot-college-partner-to-bring-solar-energy-to-indigenous-villages-in-suriname/
]  [60:  https://blogs.iadb.org/caribbean-dev-trends/en/the-women-lighting-up-rural-suriname/] 



The following list, include some items to consider to design the trainings for indigenous and maroon women: 

1. Community Engagement and Needs Assessment:
· The captain of the Villages must be informed and engaging with women’s groups or other members of the community to understand their needs, priorities, and existing knowledge about energy and water systems.
· Conduct a thorough needs assessment to identify the specific skills, knowledge gaps, and preferences in terms of best time of the day for women in the community to deliver the trainings.
2. Cultural Sensitivity and Respect:
· Ensure that the training program respects and integrates indigenous and women cultural values, times, daily routines and practices.
· Involve women in the planning and development process to ensure cultural appropriateness.
· Language: the barrier of language needs to be considered to deliver the trainings
3. Customized Curriculum Development:
· Develop a curriculum tailored to the specific needs and interests of the indigenous and maroon women.
· Incorporate hands-on learning experiences, practical demonstrations, and interactive sessions to enhance understanding and retention.

4. Evaluation and Feedback:
· Regularly evaluate the effectiveness of the training program through participant feedback, assessments, and performance evaluations.
· Use feedback to refine and improve the curriculum, delivery methods, and overall training experience.
5. Celebration and Recognition:
· Acknowledge and celebrate the achievements of indigenous and maroon women in mastering energy and water systems operation and maintenance skills.
· Highlight success stories and showcase the positive impact of the training program on the community's well-being and sustainable development.

The following list provides an overview of the content for a renewable energy system training:

1. Technical Knowledge:
· Understanding of photovoltaic (PV) systems: Knowledge of how solar panels work, including the conversion of sunlight into electricity through the photovoltaic effect.
· Electrical skills: Basic understanding of electrical principles, such as voltage, current, resistance, and wiring connections.
· Familiarity with solar panel components: Knowledge of the different parts of a solar PV system, including solar modules, inverters, charge controllers, batteries, and mounting structures.
· Understanding of system design: Ability to interpret system diagrams, specifications, and schematics to ensure proper installation and operation.
2. Maintenance and Troubleshooting:
· Regular maintenance tasks: Ability to perform routine maintenance activities, such as cleaning solar panels, checking connections, inspecting for damage, and monitoring system performance.
· Troubleshooting skills: Capability to diagnose and troubleshoot common issues with solar PV systems, such as shading problems, wiring faults, inverter malfunctions, or battery issues.
· Problem-solving abilities: Capacity to identify and address technical challenges efficiently, whether through independent problem-solving or seeking assistance from manufacturers, technicians, or online resources.
3. Safety Practices:
· Knowledge of safety protocols: Understanding of safety procedures and precautions when working with electrical equipment and at heights, including proper use of personal protective equipment (PPE) and adherence to relevant safety standards and regulations.
· Awareness of electrical hazards: Ability to recognize and mitigate potential electrical hazards, such as electric shock, arc flashes, or fire risks associated with solar PV systems.
4. Documentation and Record-Keeping:
· Record maintenance activities: Capability to maintain accurate records of maintenance tasks performed, including dates, observations, and any repairs or replacements made.
· Documentation of system performance: Ability to monitor and document solar panel output and system performance over time, using monitoring tools, software, or logbooks.

The following list provides an overview of the content for a water system training:

1. Technical Knowledge:
· Understanding of water systems: Knowledge of the components and processes involved in basic water supply systems, including source intake, treatment, distribution, and storage.
· Plumbing skills: Basic understanding of plumbing principles, including pipe installation, repair, and maintenance.
· Knowledge of water quality: Familiarity with water quality parameters, testing methods, and treatment technologies to ensure compliance with health and safety standards.
· Pump operation and maintenance: Ability to operate and maintain pumps, valves, and other equipment used for water extraction, distribution, and pressure regulation.
· Basic understanding of hydraulics: Knowledge of hydraulic principles, such as flow rates, pressure, and pipe sizing, to optimize system performance and efficiency.
2. Maintenance and Repair:
· Routine maintenance tasks: Ability to perform routine maintenance activities on water system components, such as cleaning intake screens, inspecting pipelines for leaks, and lubricating pump mechanisms.
· Troubleshooting skills: Capability to diagnose and troubleshoot common issues with water systems, such as low pressure, water discoloration, leaks, or equipment malfunctions.
· Repair abilities: Proficiency in making minor repairs to plumbing fixtures, pumps, valves, and other system components, as well as coordinating with specialized technicians for more complex repairs.
3. Safety Practices:
· Knowledge of safety protocols: Understanding of safety procedures and precautions when working with water systems, including proper handling of chemicals, equipment, and machinery, as well as adherence to relevant safety regulations.
· Awareness of waterborne hazards: Ability to recognize and mitigate potential hazards associated with waterborne contaminants, pathogens, and chemical treatments to protect public health and safety.
4. Documentation and Record-Keeping:
· Record maintenance activities: Capability to maintain accurate records of maintenance tasks performed, including dates, observations, and any repairs or replacements made.
· Documentation of water quality: Ability to monitor and document water quality parameters, test results, and treatment processes to ensure compliance with regulatory requirements and public health standards.

VIII. [bookmark: _Toc462364682]Indicators included in the Results Matrix

O2.1 Beneficiaries employed in Bioeconomy activities supported by the program. 
Target 500

Number of indigenous women employed Target 200
Number of indigenous men employed Target 50
Number of maroon women employed Target 200
Number of maroon men employed Target 50

Component 1. Infrastructure Systems:

PO5. Maroon women certified in operation and maintenance of energy and water systems. Target 30
PO6. Indigenous women certified in operation and maintenance of energy and water systems. Target 30

Male	Leadership 
(Legislators, Senior Officers, Managers)	Academic professionals	Higher and middle technical personnel 
(incl. armed forces)	Administrative personnel / Clerks	Lower service and commercial workers	Skilled agricultural and fishery workers	Crafts and related trade workers	Plant and machine operators and assemblers	Elementary occupations	Unknown	5106	2995	5979	3226	17336	4020	20150	12181	9953	4368	Female	Leadership 
(Legislators, Senior Officers, Managers)	Academic professionals	Higher and middle technical personnel 
(incl. armed forces)	Administrative personnel / Clerks	Lower service and commercial workers	Skilled agricultural and fishery workers	Crafts and related trade workers	Plant and machine operators and assemblers	Elementary occupations	Unknown	2622	7329	5886	8012	14573	353	1401	585	7997	2987	
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